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1. Employment in Japan

The rapid globalization of Japanese companies and the higher number of international
students hoping to study in Japan and find jobs in these companies has, in recent years,
been encouraging Japanese companies to hire more international students.

However, it is unlikely that many Japanese companies will lower their hiring standards for
them, and finding jobs in Japan will remain a difficult hurdle for international students.

If you, as an international student, do wish to meet this challenge and find a job in Japan,
you should begin preparing for your job search as early as possible. Job searching in
Japan requires a totally different approach to that in your home country, so you will need to
learn how to properly conduct your search and arrange to commence job hunting

alongside local Japanese students while avoiding possible obstacles.

2. Job searching in Japan and the Japanese employment system

The following are some distinctive aspects of job searching in Japan and of the Japanese

employment system.

e Collective employment of new graduates
Every year, Japanese companies recruit students expecting to graduate from
undergraduate and graduate schools, making informal job offers to the students to start

work as soon as they graduate.

e Schedule of Job Search Activities
Most Japanese companies have a similar recruiting schedule, which is reviewed each year.
Formal job search activities for entering companies in April 2020 will start on March 1,
2019.

* Students starting at university in September will have the same job search schedule as
students who start at university in the following spring.
For example, the schedule for students starting university in September 2019 is the same
as that for students starting at university in April 2020.

e Employment tests
Recruitment examinations at Japanese companies are written tests to assess your basic
abilities in Japanese, mathematics and English, and they conduct successive individual

and group interviews to narrow down the number of candidates.
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e Entering companies
In many countries outside Japan, students start at university in September; whereas in
most Japanese educational institutions, students start in April and graduate in March. So,
(with some exceptions) Japanese companies recruit new graduates based on the

assumption they will enter their companies in April.

o Lifetime employment system
Most Japanese companies have a “lifetime employment system” under which employees
are hired for a lengthy period, from entering the company until retirement (the retirement
age differs between companies, but ranges from 60 to 65 years old). Consequently, fresh
graduates who are unable to obtain full-time employment have extreme difficulty finding

mid-career employment, so they should plan their job search activities carefully.
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3. Schedule for job search activities (for starting at companies in April 2019)

mj\d:.aémm_. Undergraduate/First-year Master’s Programs

Fourth—year Undergraduate/Second-year Master's Programs

WCU to December| January

February

March April May June July August |September October—March

Preparation

Full-scale job search activities Informal job offers

Self-analysis

Industry research

Intemships

Visits to senior alumni

[nformal job offers
ceremony (October 1

Pre—entry (March 1 onward) )

Graduation

Entry (end of March)

Screening (documents,
interviews, etc.)

Final interviews & preliminary
informal job offers (June 1
onwards)

Company briefing
sessions (March 1 onwards)

Notes

*This is the schedule for the collective recruitment of new graduates;
there is a different schedule for year-round recruitment.

-September graduates will wait until after graduation to start at their companies in April.
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4. Job search process
@ Preparing for job searching

e Self-analysis and industry research

Self-analysis is required in order to make yourself an attractive proposition when
searching for a job. Face and reaffirm your strengths and weaknesses, abilities, values
and future plans to help you find the kind of job you wish to apply for.

Industry research will help you find the industry you wish to work in (such as finance,
manufacturing, distribution or information and communications). Narrowing the search to
find the appropriate industry for your career will help you later in your individual company
research.

Your job search begins with self-analysis alongside industry research.

e Internships
Internships are a system by which companies provide students with opportunities to get
real work experience. Embarking on an internship may allow you, by joining and working
in the company, to be able to act in a way that is appropriate for an adult member of
society, and acquire the skills and values you will need in future. It may also lead to
personal growth.
An internship allows you to have an inside view of the company you have chosen from
your industry and corporate research, which will definitely help you in your later job
searching.
For international students, internship is a special opportunity to experience working in a
Japanese company.
Internship in Japan is offered mostly for short periods of one to five days, with only some
exceptions for longer-term internships.

e Visits to senior alumni
Visiting senior alumni at their workplace and learning about their actual work will help you
to obtain information not given in company brochures or websites. Do not forget that the
senior graduates are taking time off work to talk with you, so be prepared with information
you can obtain in advance, including from the company website, and have questions
ready to ask.
If you do not have a close personal connection with the person you visit, you can also
search the “List of Senior Alumni” available at the Career Center.
Your visit is not restricted to senior graduates from Sophia; you may ask to be referred to
other people at the personnel or general affairs departments (in charge of recruitment) of
the company you wish to visit.
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@ Selection

e Pre-entry
You may request that companies send you their information. If you make the Entry, the
companies will normally send you information on recruitment and briefings about the
company by email.

e Participating in company briefing sessions
Most firms hold their own briefings to deepen understanding of the company. Attending
these briefings is an important opportunity to get to know the company you are interested
in. Information on the briefings will be sent to you from the company if you make the
Pre-entry, or otherwise you may obtain this information from the company website, their
recruitment information site or the Career Center.

e Entry

Submitting an entry sheet or your resume to a company is acknowledged as being a
formal employment application to take an employment examination. Entry sheets and
resumes are generally to be completed in Japanese. The formats of and information
required for entry sheets differ between companies, but they normally include your
personal history, reasons for applying, a self-introduction and what you focused on during
your student years. International students should emphasize their strengths over
Japanese students.

® Employment tests

e Written tests
Companies have different written tests and aptitude tests (such as the “SPI” and
“Tamatebako” 7 F4#4) to test the abilities and aptitude of students. Japanese students
also take the same tests and high level Japanese reading skills are required, making it
extremely difficult for international students. Unless you pass the written test, you cannot
proceed to the next step for selection. You must start preparing for this test very early.
Materials with information on the major aptitude tests are also available at bookstores.

e Interviews

Interviews are tests where you can express your reasons for applying and introduce
yourself based on the self-analysis, industry research and corporate research which you
have worked on to that point.

The interviewers will be judging whether you have potential as a student who will later
be able to participate actively in their company. It goes without saying, therefore, that
they will ask you about your reasons for choosing to work in the company, and will
commonly ask you about your experiences, such as what you focused on during your
student days and how you coped with difficult situations. They will then evaluate you
based on your answers.

11
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There are both individual and group interviews, with international students tending to
find group interviews harder. Group interviews demand answering questions alongside
Japanese students within a limited time, requiring a high level of proficiency in Japanese.

Interviews are generally held at least three times.

e Preliminary informal job offers
If you pass the final employment test, the company will give you notice through either a
“naitei” /& (informal job offer) or “nainaitei” /v+4 /& (preliminary informal job offer).
These are indications of intent from the company to hire a student. A “naitei” Y&
(informal job offer) is notice of an official decision to hire, which may be given on or after
October 1, and a “nainaitei” /4« & (preliminary informal job offer) is a notice that may
be given earlier. Following your employment test, a “nainaitei” /% & (preliminary

informal job offer) will be delivered verbally (including by telephone), by email or writing.

5. Japanese language proficiency
Japanese companies place emphasis on the communication skills of candidates during
recruitment. International students require a high level of “reading, listening, writing and
speaking” ability in Japanese. Communicating in Japanese society requires the skill to
choose and use the correct level of formality suited to the time, place and occasion. If
international students wish to find jobs in Japanese companies, they should start early
and be prepared to communicate correctly in Japanese in a business setting. The level of
Japanese you attain will be an important factor in determining your place of employment.
For Japanese language studies, please inquire at the Center for Language Education

and Research (http://www.sophia-cler.jp/).

6. Visas

International students who wish to work in Japan will need to change their visa status
from “College Student” to a residential working status. Before you apply to the
Immigration Bureau of Japan, you will need to have some documents issued by
companies from which you have received informal job offers. Be prompt about preparing
these documents required for your visa application to be on time to start at a company on
April 1. Your visa permission may require one to three months to process after you
submit your application to the Immigration Bureau. If your application documents are
insufficient or incomplete, you will have to re-apply.

For more details, inquire at the Immigration Bureau of Japan

(http-//www.immi-moj.go.jp/).

13
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7. Career Center Services

e Individual consultation
The Career Center offers various kinds of counseling on job searching. Our staff offer
professional advice through individual consultation (lasting 40 minutes) by appointment,
and simple inquiries may be made at the service desk. Individual counseling is available

in Japanese and English. Please make an appointment in advance.

e Seminars and orientation
Sophia University gives seminars, orientation and lectures on job searching. Job search
support programs have also been prepared for international students. For more
information, please check the bulletin board at the entrance to the Career Center or on
Loyola (employment/Career Center — orientation information/application). Loyola

information is offered in Japanese (with some English).

Career Center
1st floor, Building 2, Yotsuya Campus, Sophia University
URL https://www.sophia.ac.jp/jpn/career/interstu/index.html

Issue date: April 2019
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